
NRL NATIONAL CODE OF CONDUCT 

All competition matches, and Rugby League activities conducted by, or on behalf of the 
Sydney Combined Competition (SCC) are subject to the conditions as laid out in the 
official National Rugby League (NRL) “National Code of Conduct” See Appendix 1 

Important – every person who attends a Rugby League match does so with the 
permission and license of the home club and / or League. Breaches of this Code of 
Conduct may result in penalties up to and including a fine, loss of team match points 
and/or suspension. Clubs are responsible for the conduct of their players, parents / 
careers, coaches, officials and spectators. 

 

CONDUCT REVIEW – CODE OF PROCEDURE 

 
1 Objectives 
 

1.1 Provide fair and just procedures, conducted expeditiously and in 
compliance with natural justice to hear and determine charges and for 
imposing penalties. 

 
1.2 Proceedings are in good faith and on applicable merits in each case and 

promote uniformity and consistency of approach in sentencing. 
 
1.3 Provide a safe system of procedures for the protection of all persons 

appearing at hearings. 
 
1.4 Recognise and enforce disqualifications, suspensions, and penalty’s 

imposed on persons in all SCC competitions and activities. 
 

2. Amendments to Policy Statements 
 
 The provisions of this code may be amended by the SCC Committee from time to 

time and policy statements re operations and provisions of this code issued in such 
manner as the SCC Committee sees fit. 

3. Chairman and Conduct Review Committee 

 As soon as practicable after the Annual Competition Review meeting each year the 
SCC Committee will appoint a Conduct Review Committee and appoint one of the 
members Chairman. 

4. Functions of Conduct Review 

 The functions of the Conduct Review Committee are to hear and determine such 
charges for an offence and such investigations as are referred to it for decision and in 
the discharge of its functions shall at all times act independently, impartially, fairly 
and openly, except where to do so would be unfair to the person appearing. 

5. Conduct Review By-Laws 

 Conduct Review By-Laws that are appended to this Code are a guide only for the 
Conduct Review Committee with the Chairman when necessary having discretion to 
interpret such guidelines as he thinks fit. 



6. Administration 

 The SCC Manager (who for the purpose of this Code will be the Incident Review 
Coordinator) will be responsible to SCC Committee for the administration of the 
Conduct Review Code of Procedure and the following duties: 

6.1 Review all acts of misconduct and other incidents and breaches of the NRL 
National Code of Conduct. 

6.2 Investigate, examine and consider any conduct by a player, official or 
other person that may constitute an offence. 

6.3 Recommend and / or take action where considered appropriate. 

6.4 Report exceptions, concerns and matters in interest to the SCC 
Committee. 

6.5 Generally proceed in accordance with the requirements of this rule. 

6.6 Grading of any charges. 

7. Guidelines for the Incidents Review Coordinator 

 The Incident Review Coordinator will review all incidents of misconduct involving and 
surrounding players, officials and other persons and where necessary shall ascribe 
adjudication (which could include penalty issued via an Adjudicated Breach Notice) 
for each one having regard to the following: 

7.1 Whether there is substantial and reliable evidence to justify a charge. 
 

7.2 The extent to which the person is to blame for the incident is considered. 
 

7.3 The seriousness or conversely the triviality of the persons conduct. 
 

7.4 Whether any other person was injured in the incident. 
 

7.5 Whether the offending person was provoked 
 

7.6 The previous conduct of the offending person. 
   

  7.7 Any mitigating or aggravating circumstances. 

 
General Offences 

 
For the purpose of this Code an offence is constituted by any instance of misconduct 
and such other conduct as may, from time to time, be deemed by the Incident 
Review Coordinator or Conduct Review Committee to constitute an offence. 
 

Consequences 
 
A person will be deemed to have been charged with an offence immediately such 
person is informed (verbally, in writing or electronically) by the Secretary of that 
persons club (or the club that person has some connection with) or by the local 
Junior League Administrator with the Incident Review Coordinator having absolute 
discretion in determining the definition of the words ‘some connection’. 



 
 

7.7.1 Grading of Charges 
 
The Incident Review Coordinator will determine the grading of charges as either 
‘Low’ ‘Medium’ or ‘High’ taking into account rules 6 – 7.7 inclusive. 
 
For incidents that are graded as Low, the Incident Review Coordinator shall have the 
power to issue an Adjudicated Breach Notice (Appendix 5).  
 
For incidents that are graded as ‘Medium’ and ‘High’, a Notification of Charge will be 
issued.  
 
Refer to Appendix 3 - Points Index for Offences and Penalties.  
 

7.7.2 Notification of Charge 
 

Following receipt by the club of the persons charge by email from the Local Junior 
League Administrator it will be the responsibility of the club Secretary (or designated 
person) to contact the person concerned and communicate details of the charge, the 
hearing arrangements and other relevant information to the person. 
 

7.7.3 Details of Charge 
 

In the notification of charge (Notice of Charge Appendix 2) email sent from the Local 
Junior League Administrator to the persons club Secretary, brief details of the charge 
against the person and the date and venue the incident occurred, will be provided 
including hearing arrangements.  Full details of the complaint will be provided to the 
person at the hearing, together with ample opportunity to ask questions and to cross 
examine witnesses, should that be necessary. 
 

7.7.4 Response to Charge and Breach Notice 
 
Following notification of the charge or the issuing of an adjudicated Breach Notice, 
the person charged may respond by: 
 
7.7.4.1 Taking an early guilty plea which overcomes the need to appear before 

the Conduct Review Committee. Note that early guilty pleas on Charges 
that are graded MEDIUM can offer an adjustment to penalty (See 7.7.7). 
 

7.7.4.2 Pleading guilty to the offence but dispute the grading, (or in the case of an 
Adjudicated Breach Notice the penalty issued).  

 

7.7.4.3 Pleading not guilty and have the matter go before the Conduct Review 
Committee. 

Please note that offences that are graded as “high” will be referred straight to the 
Conduct Review Committee. No early pleas will be permitted. 

If the person elects to plead not guilty, the person, the complainant and witnesses 

will be required at the hearing and the matter will go into evidence. 

 

Persons pleading guilty to an offence but disputing the grading will be required to 

appear before the Conduct Review Panel to offer an explanation for your actions, 



advise any extenuating circumstances that existed and also discuss the disputed 

grading and or penalty. The complainant and witnesses will not be required to attend 

the hearing. 

 

7.7.5 Reasonable Time to Respond 

 

To enable the person charged to consider all options and if necessary to prepare for a 

hearing and also to enable the SCC to deal with the matter as soon as possible (i.e. 

seriousness of offence) at least five (5) days’ notice of the proposed hearing will be 

given to the person charged. 

 

7.7.6 No Contest 

 

When a person elects not to contest the offence charged, the making of that election 

does not constitute an admission on his / her part that he / she is guilty, or otherwise 

responsible for, the conduct charged but, rather it is an indication that he / she has 

chosen for one reason or another not to contest the charge.  The Conduct Review 

committee may adjudicate on the matter in the absence of that person. 

 

7.7.7 Merit Opportunity (deduction) of Penalty 
 
Should a person charged elect to plead guilty and that person advises such intention 
to the Incident Review Coordinator prior to 5.00pm on the following Friday, that 
person will receive the following deduction of penalty: 
 
7.7.7.1 The penalty brought down by the Conduct Review Committee will be 

reduced by 25%. 
 

7.7.7.2 A further 25% reduction of the penalty if the person has no prior 
convictions during the past three (3) years. 

 

7.7.8 Persons Failing to Respond or attend Conduct Review Hearing 

Should a person fail to respond by the time limit prescribed, the charge will be 
automatically set down for hearing before the Conduct Review Committee.  The 
committee will be so informed and any merit opportunity (i.e. deduction of penalty) 
no longer available. 

Should a person be charged with an offence fail to appear, the committee may 
proceed to hear and determine the charge and the penalty in the absence of the 
person. 

The committee reserves the right to suspend the registration of a player whose 
parent or legal guardian commits an offence and fails to appear.  

7.7.9 Rehabilitation  
 
Should the Chairman of Conduct Review and / or the Incident Review Coordinator 
form an opinion (in his absolute discretion) that a player, official or other person 
would benefit from rehabilitation or counselling, a recommendation may be made 
and the person concerned undertake a program or similar initiative. 



 

7.7.10 Proceedings not to be Invalidated 
 
Proceedings shall not be invalidated or subject to appeal, merely by reason of any 
defect whether of substance or of form in any notice or by reason of non-compliance 
by the SCC with any provision of this Code, unless the Chairman so directs. 
 

7.7.11 Documentation 
 
The following documentation will be recognised and retained by the SCC Secretary: 
 
Form 1 Letter(s) of complaint or Incident Report(s) to Junior League, hard copy or 

email. 
 
Form 2 Notice of Charge from SCC Secretary to Club, email. 
 
Form 3 Response from Club or person to Junior League, hard copy or email. 
 
Form 4 Conduct Review hearing (record of evidence at hearing), hard copy 

completed at time of hearing. 
 
Form 5 Conduct Review report (results of matters circulated to clubs), email. 

  



 

8. CONDUCT REVIEW BY-LAWS 
 
Conduct Review hearings are held weekly commencing at 6.30 pm (in 2014 they will be held 
mainly on Wednesday nights).  A quorum for a hearing is three (3). 
 
All Conduct Incident reports must be received by the Local Junior League Administrator by no 
later than 4.00pm on the Tuesday following the incident.  
 
Disciplinary proceedings before the Conduct Review Committee are not bound by the rules of 
evidence usually applicable to proceedings in courts of law. 
 

8.1 The Conduct Review Committee adjudicates on disciplinary matters such as breaches 
of the NRL National Code of Conduct, other than judiciary matters.  When a player, 
coach, trainer, manager or other official is in breach of the NRL National Code of 
Conduct, the person concerned may be required to appear before the Conduct 
Review Committee. 

 
8.2 If a referee is the complainant, the referee will advise the Secretary of his / her local 

district Referees’ Association of the incident.  The Secretary will in turn advise the 
Local Junior League office.  If the complainant is a club official or other person, it 
should be sent through the complainants club Secretary. 

 
8.3 Clubs should appoint at least one responsible person to be their representative at 

Conduct Review hearings.  On some occasions a player’s coach may also attend and if 
the player is Under 16 the player’s parent or guardian may attend, however only one 
person may represent the person appearing during the hearing proceedings. 

 
8.4 There is no objection to a solicitor or other legal representative attending the hearing 

with the defendant, however, that person is there at the discretion of the Chairman 
and is unable to cross examine or question witnesses and is there in an advisory 
capacity only. 

 
8.5 A party may attend in person, or if that is impractical, the party may attend by 

telephone. 
 
8.6 In the event that the Conduct Review Committee cannot convene on normal hearing 

nights, the person appearing may be allowed to continue with an active Junior 
League involvement pending appearing on another date, unless the SCC Incident 
Review Coordinator or Conduct Review Committee Chairman decide otherwise.  The 
Chairman may from time to time adjourn a hearing in such a manner and upon such 
terms as the Chairman thinks fit. 

 
8.7 A person must have a reasonable excuse for asking for an adjournment of a hearing 

in which case the committee may use its own discretion.  If an adjournment is agreed 
to the person concerned may not continue with an active Junior League involvement 
until the matter is heard, unless the Junior League Manager or committee Chairman 
decide otherwise. 

 
8.8 The Conduct Review Committee may cite any player or person for misconduct or            

other breaches they become aware of during the taking of evidence at hearings. 

 



8.9 Conviction records are checked prior to each hearing and adjusted after the hearing 
has concluded.  A list of all persons who appeared together with the adjudication 
results is communicated to all clubs following the hearing. 

 

 

 

8.10 It is Junior League policy not to call children of tender years (Under 12) to hearings 
unless it is absolutely necessary.  The Chairman has discretion in deciding if a child of 
tender years should be called to a hearing and in lieu of such attendance may admit 
documented evidence if it is available and direct the committee to evaluate such 
evidence at the appropriate time. 

 

8.11 It is Junior League policy not to admit video, DVD, laptop (or similar) electronic 
evidence into a hearing or investigation unless it has direct bearing on the matter 
being investigated.  The Chairman has discretion in deciding if such evidence should 
be admitted and in lieu may admit documented or verbal acknowledgement of the 
content of such evidence and direct the committee to evaluate such evidence at the 
appropriate time. 

 
8.12 It is SCC policy not to support an excessive number of witnesses attending hearings 

on behalf of the defendant or the complainant.  The Chairman has discretion to 
restrict the number of witnesses to a reasonable number and to acknowledge the 
evidence such witnesses may provide and to direct the committee to evaluate such 
evidence at the appropriate times. 

 

8.13 Witnesses who are identified in the letter of complaint or other documents may be 
called to give evidence at a hearing.  It is a breach of SCC rules for a witness after 
being summoned to refuse or not attend a hearing. 

 

8.14 The Chairman, when necessary, has discretion to interpret the Conduct Review 
Guidelines and By-Laws as he thinks fit.  



9. CONDUCT REVIEW – Hearing Procedures 

9.1 The club representative and person appearing are called into the hearing room 
where the Chairman explains the purpose of the hearing. 

9.2 The person appearing is made aware of details of the complaint and is asked for a 
plea by the Chairman. 

9.3 If the person appearing pleads guilty the complainant and witnesses may not be 
called.  The person appearing will have an opportunity to offer an explanation and 
any other constructive and character information of his / her choice. 

9.4 If the person appearing pleads not guilty a full hearing of the complaint will take 
place with evidence taken from all witnesses, the complainant and the defendant. 

9.5 Following the taking of evidence in a not guilty matter, the committee will first of all 
decide on the guilt or otherwise of the defendant and then decide the penalty. 

9.6 Prior to the committee retiring to consider guilt or otherwise and penalty, the 
defendant will have ample opportunity to advise character and other evidence on his 
/ her behalf. 

9.7 The Chairman will not allow anyone to interrupt (or talk over), belittle, insult or 
ridicule another and will insist on everyone receiving natural justice and being 
treated in a decent and fair manner.  Anyone in breach of this clause may be called 
before the Conduct Review Committee on a complaint of misconduct. 

9.8 Any person who feels they have been disadvantaged or have a complaint about 
procedure may appeal (see SCC Appeals Committee Code of Procedure) any 
adjudication to the President of the SCC Appeals Committee. 

 

 

  



NATIONAL CODE OF CONDUCT

Rugby League’s Values

Rugby League Central
Driver Avenue, Moore Park NSW 2021

T: 02 9359 8500  W: www.nrl.comPublished 2014

Excellence
»  Valuing the importance of every 

decision and every action

»  Striving to improve and innovate 
in everything we do

»  Setting clear goals against which 
we measure success

»  Inspiring the highest standards in 
ourselves and others

Inclusiveness
»  Engaging and empowering everyone 

to feel welcome in our game

»  Reaching out to new participants and 
supporters

»  Promoting equality of opportunity in 
all its forms

»  Respecting and celebrating diversity in 
culture, gender and social background

Courage
»  Standing up for our beliefs and 

empowering others to do the same

»  Being prepared to make a 
difference by leading change

»  Putting the game ahead of 
individual needs

»  Having the strength to make the 
right decisions, placing fact ahead 
of emotion

Teamwork
»  Encouraging and supporting others 

to achieve common goals

»  Committing to a culture of honesty 
and trust

»  Motivating those around us to 
challenge themselves

»  Respecting the contribution of 
every individual

steve
Text Box
Appendix 1 - NRL National Code of Conduct
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NATIONAL CODE OF CONDUCT
Introduction
The Rugby League Code of Conduct provides all participants – players, parents, coaches, 
referees, spectators and officials – with some simple rules that assist in delivering a safe 
and positive environment to everyone involved in the game. 

Within that safe environment, every Rugby League participant has the best chance 
to enjoy the game.  By accepting the standards of behaviour in the Code, we provide 
opportunities for young boys and girls to grow on the field - we build good players, good 
citizens and good communities in which Rugby League is a social asset.

I strongly recommend that everyone connected with Rugby League adopts these rules as 
an essential part of the way they contribute to our great game.

John Grant 
Chairman Australian Rugby League Commission

General Principles
Participants in the game of Rugby League include:
All registered players; accredited persons - coaches, first aid and 
Leaguesafe Officers; referees and touch judges; Officials - club, 
League or Association staff and volunteers, ground managers and duty 
officials; parents/carers of players, sponsor representatives and club 
supporters; members of the general public attending as spectators.

Participants are encouraged and expected to:

• show positive acts of sportsmanship, discouraging all 
instances of foul or illegal play, or acts of violence, both on and off 
the field;

• demonstrate the greatest levels of respect, protecting the 
rights, dignity and worth of every person regardless of their 
gender, ability / disability, sexual orientation, cultural background 
or religion;

• lead by positive example, and condemn the use of recreational 
and performance enhancing drugs and doping practices; their use 
endangers the health of players and is contrary to the concept of 
fair play;

• celebrate the “good news” stories, and understand that cyber-
bullying, which includes negative or demeaning comments, status 
posts, personal messages or emails, is deemed as a serious form 
of harassment;

• accept that the integrity of the sport is of paramount 
importance, therefore, no coach, player, Club official or match 
official is allowed to participate, or be directly or indirectly involved 
in any way, in gambling in relation to matches/competitions in  
which they are involved or directly linked.

By adhering to the National Code of Conduct at every Rugby 
League activity, you embrace the game’s four key values of  
EXCELLENCE, INCLUSIVENESS, COURAGE AND TEAMWORK.
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CODE OF CONDUCT – PLAYER
• Be a good sport. Respect all good play whether from your 

team or the opposition and shake hands with, and thank, the 
opposition players and officials after the game – win, lose or 
draw.

• Participate for your own enjoyment and benefit.

• Always respect the referee’s decision.

• Never become involved in acts of foul play.

• Honour both the spirit and letter of the competition rules and 
live up to the highest ideals of ethics and sportsmanship; avoid 
gamesmanship, and respect the traditions of the game.

• Never engage in disrespectful conduct of any sort including 
profanity, sledging, obscene gestures, offensive remarks, 
trash-talking, taunting or other actions that are demeaning to 
other players, officials or supporters.

• Care for and respect the facilities and equipment made 
available to you during training and competition.

• Safeguard your health; don’t use any illegal or unhealthy 
substances.

• Recognise that many officials, coaches and referees are 
volunteers who give up their time to provide their services. 
Treat them with the utmost respect.

• Do not bet or otherwise financially speculate, directly or 
indirectly, on the outcome or any other aspect of a Rugby 
League match or competition in which you are involved.

Endorsement
Players at every level of our great game have a responsibility to 
always play within the Laws, and to compete with respect and 
sportsmanship.

Rugby League is a fantastic game, made even better when players, 
officials and fans all work together to make a positive, safe and 
respectful playing environment.

I fully endorse the player’s section of the game’s Code of Conduct.

Best wishes,

Cameron Smith,  
Melbourne Storm, Queensland, Australian Captain

www.playnrl.com
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CODE OF CONDUCT – COACH
• Actively discourage foul play and/or unsportsmanlike behaviour 

by players.
• Seek to maximise the participation and enjoyment of all players 

regardless of ability; avoid the tendency to over-use a talented 
player; treat all players as equals, regardless of their talent.

• Show concern and caution towards all sick and injured players. 
Follow the advice of a physician and/or sports trainer to the 
letter when determining when an injured player is ready to 
recommence training or playing.

• Teach players that an honest effort and competing to the best of 
their ability is as important as victory.

• Maintain appropriate, professional relationships with players at 
all times.

• Maintain a thorough knowledge of the Laws of the Game and 
keep abreast of current coaching methods; maintain or improve 
your current accreditation level.

• Always consider the health, safety and welfare of the players.
• Teach young players to realise that there is a big gap between 

their play and the professional game; do not coach them as if 
they are professionals.

• Ensure that your coaching reflects the level of the competition 
being played; do not be a “winner-at-all-cost” coach.

• As coach, conduct yourself at all times in a manner, and in all 
situations, that shows leadership, respect for the game of Rugby 
League and respect for all those that are involved in the game – 
the players, officials, the fans, the parents, the referees and the 
media.

Endorsement
As a coach, you have a particular responsibility to ensure that, 
through your words and actions, you strive to build the positive 
character of your players, as well as their skills.
You also have to appreciate and maintain the traditions, image and 
integrity of the game.
Be gracious in victory and accept defeat with dignity, and remember 
to always promote sportsmanship over gamesmanship.
Good luck!

 
 

Tim Sheens 
Coach – Australia & four-time Premiership-winner

Remember that junior players participate for pleasure 
and mateship. Winning is only part of the fun.
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CODE OF CONDUCT – MATCH OFFICIALS
• Be impartial!  Also, be consistent, objective and courteous.
• Place the safety and welfare of the players above all else; be alert to 

minimise dangerous physical play, fair or foul, especially in junior matches.
• Accept responsibility for all actions taken.
• Avoid any form of verbal contact with coaches, team officials, parents and 

spectators during play.
• Avoid any situation which may lead to a conflict of interest, both on and off 

the field.
• Maintain an appropriate level of fitness for the standard of game at which 

you are officiating.
• Condemn all and every instance of unsportsmanlike, foul or unfair play.
• Set a good example by the way you dress, speak and act towards players, 

coaches, officials, parents and spectators.
• Show concern and caution towards sick and injured players.
• Officiate to the age and/or experience of the players.

CODE OF CONDUCT – TEAM & CLUB OFFICIALS
• Uphold the integrity of the game of Rugby League at all times;
• Always act in a sportsmanlike manner, respecting opposition players, team 

and club officials and spectators;
• Make decisions in the best interests of the game of Rugby League;
• Place the safety and welfare of players as the top priority;
• Accept responsibility for all decisions made.

Referees are the key to the successful application of the Safeplay 
Code (up to and including 15 years) in Junior Rugby League.

Endorsement
Like players and coaches, Match Officials play a vital role in the establishment of 
a safe, friendly and conflict-free environment on the field. Your actions must be 
beyond reproach, maintaining the integrity of the Laws, the game, and yourself.

By demonstrating a positive attitude and promoting good sporting behaviour, 
referees are an integral part of every match played across the country.

All match officials have a responsibility to apply their thorough 
knowledge of the Laws consistently, and to communicate with 
players in a fair and measured manner.

Ben Cummins 
NRL, State of Origin and Test match Referee.
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CODE OF CONDUCT – 
SPECTATOR/PARENT
• Condemn all violent or illegal acts, whether they are by players, 

coaches, officials, parents or spectators.

• Respect the referee’s decisions – don’t complain or argue about 
decisions during or after a game.

• Behave! Unsportsmanlike language, harassment or aggressive 
behaviour will not be tolerated.

• Encourage players to play by the rules and to respect opposition 
players and officials.

• Never ridicule or scorn a player for making a mistake – respect 
their efforts.

• Understand that sport is part of a total life experience, and the 
benefits of involvement go far beyond the final score of a game.

• Participate in positive cheering that encourages the players in 
the team you are supporting; do not engage in any cheering 
that taunts or intimidates opponents, their fans or officials.

• Remember that children participate in Rugby League for their 
own enjoyment, not yours!

• At all times, follow the directions of the Ground Manager and/or 
other duty officials.

• Never arrive at a Junior League game under the influence of 
alcohol, never bring alcohol to a Junior League game and only 
drink alcohol, if it is available, in a responsible manner in the 
designated licensed area.

Endorsement
I’ve always loved Rugby League - going to the games and 
supporting my favourite teams. But I don’t love it when fans get 
unruly or cause trouble on the sidelines.
As a spectator, be sure to do the right thing. Enjoy the game and 
let the players know that win or lose, you support their efforts.
As a parent, lead by example, promote good sportsmanship and be 
a positive role model for your children.
I fully support this Code of Conduct.

Layne Beachley 
Rugby League fan and seven-time ASP World Surfing Champion

Children learn best by example.



7

CODE OF CONDUCT –  
SUMMARY OF OFFENCES
Note – Clubs are responsible for the conduct of their players, 
parents/carers of players, coaches, officials and spectators.

No person(s) attending a match, function or event shall:

(a) Use offensive or obscene language to any participant;

(b) Enter the Field of Play or the Playing Area during the 
course of a match without the prior approval of the Ground 
Manager appointed by the home club and/or League;

(c) Excessively dispute the decision of a referee or touch 
judge either during or after a match;

(d) Assault or act with aggression to any person/s;

(e) Behave in a way contrary to the Code of Conduct and/or 
the spirit of the game;

(f) Behave in a way which disturbs the enjoyment of a 
match, function or event by any other person/s, or brings 
discredit to the home club and/or League;

(g) Act in such a way as to exhibit racial intolerance, by 
language or other conduct, to any person/s;

(h) Refuse to accept the reasonable direction of the Ground 
Manager, official of the team/club which that person is 
supporting, or official of the home club and/or League.

Clubs are responsible for the conduct of their players, parents/
carers of players, coaches, officials and club supporters.
Breaches of the Rugby League Code of Conduct may result 
in penalties, including but not limited to:

• Suspension of a match and/or
• Termination of a match (including potential 

forfeiture of competition points) and/or
• Monetary fines and/or
• Suspension of a participant on a temporary or 

permanent basis and/or
• Suspension of a club, League or Association on a 

temporary or permanent basis.
These penalties are in addition to any penalty which may be 
imposed by the home League’s judiciary.

7

Breaches of this Code of Conduct may cause a match to be 
stopped! Code of Conduct suspenssions/penalties apply across 

ALL Rugby League competitions
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Appendix 2 – Notice of Charge 

Notice of Charge: 
 

Persons Name:  (Insert Name) Position/Club:  (Insert Position and JL Club) 

 
Take Notice: 
Evidence available to the Sydney Combined Competition indicates (Insert name) was involved in 
a recent incident in which a possible breach of the NRL National Code of Conduct occurred. 
 
On (Insert Date) at (Insert Ground) during a game between (Insert Game) it is alleged you 
(Insert short description of incident). 
 
 
With such actions being detrimental to the welfare and interests of the Sydney Combined 
Competition.  
 
Take Further Notice: 
In relation to the breach particularised above, pursuant to the playing rules and bylaws and 
Conduct Code of Procedure of the Sydney Combined Competition, (Insert Name) is hereby 
charged with the following offence: 
 

(Insert NRL National Code of Conduct charge)  Grading  

 
Calculation of Penalty Points for this Charge (100 points, 1match) 

Area Number Calculation Points 

Base Penalty (from Penalty Points 
Table) 

  
 

No. of similar proved offences in 
last two seasons 

 
50% loading to base penalty for 
each proved offence 

 

No. of other proved offences in last 
two seasons 

 
40% loading to base penalty for 
each proved offence 

 

Clean record discount 
 

25% discount to base penalty for two 
seasons 

 

Early Plea Discount 
 

25% discount to base penalty  
 

 
 

Carry Over points 
 

Total penalty points for this 
charge 

  
 

 
 TAKE FURTHER NOTICE – you must forward a ‘Notice of Plea’ form to Joshua Hyland by no later 
than Monday 10:00am 
Should you fail to comply with this requirement, and give no valid reason for the failure to comply, 
the charge will be referred to the Sydney Combined Competition Code of Conduct Committee for 
determination (with any ‘early plea’ discounts being forfeited). 
  

‘Notice of Plea’ form is to be emailed back to 
 

Email: jhyland@nswrlacademy.com.au 
Or 

Fax No. 8978 4950 

 

  

mailto:jhyland@nswrlacademy.com.au


Appendix 3 - Points Index 

Code of Conduct Points Index 

 

Offence Low Medium High 

A)Uses offensive or obscene 
language to any participant 

Adjudicated 
Breach 
Notice  

800 Points  
 

Referred Directly to 
Conduct Review 
Committee 

B)Enter the Field of Play or the 
Playing Area during the course of 
a match without the prior approval 
of the Ground Manager appointed 
by the home club and/or League 

Adjudicated 
Breach 
Notice 

800 Points 
 

Referred Directly to 
Conduct Review 
Committee 

C)Excessively disputes the 
decision of a referee or touch 
judge either during or after the 

match  

Adjudicated 
Breach 
Notice 

600 Points  Referred Directly to 
Conduct Review 
Committee 

D)Assault or act with aggression to 
any person/s 

 

Adjudicated 
Breach 
Notice 

1200 Points Referred Directly to 
Conduct Review 
Committee 

E)Behaves in a way contrary to 
the Code of Conduct and/or the 

spirit of the game 

Adjudicated 
Breach 
Notice 

600 Points Referred Directly to 
Conduct Review 
Committee 

F)Behave in a way which disturbs 
the enjoyment of a match, function 
or event by any other person/s, or 
brings discredit to the home club 

and/or league 

Adjudicated 
Breach 
Notice 

600 Points Referred Directly to 
Conduct Review 
Committee 

G)Act in such a way as to exhibit 
racial intolerance by language or 
other conduct, to any person/s 

Referred 
Directly to 
Conduct 
Review 

Committee 

Referred 
Directly to 
Conduct 
Review 

Committee 

Referred Directly to 
Conduct Review 
Committee 

H)Refuse to accept the reasonable 
direction of the Ground Manager, 
official of the team/club which that 
person is supporting, or official of 

the home club and/or League  

Adjudicated 
Breach 
Notice 

600 Points Referred Directly to 
Conduct Review 
Committee 

 

Please note, 100 points amounts to a one week suspension.  



Appendix 4 - Notice of Plea 

Code of Conduct - Notice of Plea 

 

I, (Insert Name) Of the club   
  
Having received a Notice of Charge  OR Adjudicated Breach Notice dated  
 
Alleging the offence of  With a grading of 
  
Hereby give you notice that I elect to: (please mark one box only below) 
 

 

Plead GUILTY to the offence and grading level. I accept the penalty related to 

this plea (*** points – suspended until date [## competition matches] with @@ 

carry over points). 

 

Plead GUILTY with an explanation to the offence. I understand I will be 

required to appear before the SCC Conduct Review Committee  

  

Plead NOT GUILTY to the offence. I understand I will be required to appear 

before the SCC Conduct Review Panel 

 

 

   
Name: Signature: Date: 

   
   
   
Club Official: Club Officials Signature: Date: 

   
 

Note – This form MUST be returned by 1.00pm Friday following the Notice of Charge or 

Breach Notice 

Return to 

Email: jhyland@nswrlacademy.com.au 

Or 

Fax: (02) 8978 4950  

mailto:jhyland@nswrlacademy.com.au


Appendix 5 – Breach Notice  

Code of Conduct Breach Notice 

Person: (Insert name of offender) Position and 
Club: 

(Insert position and JL 
club)  

 

Take Notice: 

Evidence available to the Sydney Combined Competition indicates an alleged breach, which is 

advised here under, of the NRL National Code of Conduct and/ or competition rules, has occurred. 

Alleged Breach: 

On the (Insert Date) at (Insert ground) during the (Insert game) it is alleged (insert name) was 

in breach of the NRL National Code of Conduct. (Insert Name) actions being detrimental to the 

welfare and interest of the Sydney Combined Competition. 

Further: following an investigation into this mater and taking all available evidence into account, I 

am satisfied there is sufficient evidence and proof to support the conclusion that in all probability 

the following breach of the NRL National Code of Conduct occurred. 

Rules Contravened 

(Insert NRL National Code of Conduct section that was breached) 

Take Further Notice: 

In regards to the above breach, in accordance to the Sydney Combined Competition playing rules 

and bylaws, and the SCC conduct review code of procedures the following adjudication is 

proposed: 

Proposed Adjudication: 

(Insert proposed adjudication) 

Important: 

Please respond by 1:00pm on the first Friday following the issuing of this Breach Notice. 

(Response to Notice of Plea attached).  

Failing a response from you within that period the advised adjudication will be implemented. 

Should you wish to challenge these findings and / or penalty, the matter will be referred directly to 

the SCC Conduct Review Panel and you will be required to appear.  

Regards, 

 

Stuart Stanton         Date: 

SCC Incident Review Coordinator   


